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Nichiden Group Human Rights Policy 
 

■ Policy and Basic Approach 
The Nichiden Group, consist ing of Nichiden Corporation and i ts subsidiaries, wil l  
fulf i l l ,  in accordance with i ts corporate phi losophy, i ts corporate responsibi l i ty to 
respect human rights. To that end, we have establ ished the Nichiden Group 
Human Rights Policy (hereinafter, “ this Policy”) and wil l  always str ive to conduct 
our business and to act in a way that is in harmony with the international 
community. 
 
1. Scope 
This Policy applies to al l  off icers and employees (including contract and temporary 
employees) of the Nichiden Group worldwide. The Nichiden Group wil l  also expect, 
and work to ensure, that the companies in i ts supply chain, as well  as i ts other 
business partners, respect and do not infr inge upon human rights, in accordance 
with this Policy. 
 
2. Support and Respect for International Norms 
As a corporate group that supports the United Nations Global Compact, the 
Nichiden Group supports and respects international human rights standards, such 
as the International Bi l l  of Human Rights, the International Labor Organization’s 
(ILO) Declaration on Fundamental Principles and Rights at Work, and the OECD 
Guidel ines for Mult inational Enterprises on Responsible Business Conduct. 
Furthermore, we have formulated this Policy in accordance with the United Nations 
Guiding Principles on Business and Human Rights and wil l  work to respect human 
rights. 
 
3. Compliance with Laws and Regulations 
In the Nichiden Group, we comply with al l  applicable laws and regulat ions in the 
countries and regions in which we do business. In the event that there is a conf l ict 
between internationally recognized human rights and the laws and regulations of a 
country or region, we wil l  seek to f ind, to the greatest extent possible, a way to 
respect international norms regarding human rights. 
 
4. Human Rights Priority Issues 
The Nichiden Group recognizes the fol lowing i tems as signif icant human rights 
issues and wil l  make efforts to improve and resolve them. 
 
1) Prohibit ion of forced labor and chi ld labor: We prohibit chi ld labor, forced labor, 
and human traff icking within the Nichiden Group and in our supply chain.  
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2) El imination of discrimination and harassment: We respect people’s mutual 
diversity, individuali ty, and abi l i t ies, and wil l  not engage in unfair discriminatory 
treatment or harassment on grounds such as race, nationali ty, sex, gender, 
rel igion, creed, birth, age, physical or mental disabil i ty, sexual orientation, or 
social status in any aspect of the employment process, including recruitment, 
hir ing, promotion, and wages. 
 
3) Occupational safety and health: We wil l  prevent accidents, disasters, and 
injuries in the workplace, prohibit excessive working hours that have a negative 
impact on off icers and employees, and ensure a safe and healthy working 
environment is maintained. 
 
4) Freedom of association and the r ight to col lective bargaining: To the extent 
permitted by the laws and regulations of each country and region, we wil l  respect 
workers’ freedom of association and right to col lective bargaining. We wil l  work to 
improve and streamline working environments, l iv ing environments, and working 
condit ions. 
 
5) Working hours and wages: We wil l  comply with al l  applicable laws and 
regulations related to working hours and wages in each country and region. 
 
6) Right to privacy: We respect each individual’s r ight to privacy and wil l  treat al l  
information with the utmost care, using i t  for legit imate business purposes. 
 
7) Human rights issues in the supply chain: We wil l  conduct responsible 
procurement based on the recognit ion that compliance with laws and regulations 
and protection of human rights are important not only for the Nichiden Group but 
also in the supply chain. 
 
5. Promotion Structure 
The Nichiden Group wil l  establ ish a system for implementing this Policy through 
the Compliance and Risk Management Committee, chaired by the president. In 
addit ion, the Board of Directors is responsible for overseeing compliance with, and 
implementation of, this Policy. 
 
6. Human Rights Due Diligence 
Based on the United Nations Guiding Principles on Business and Human Rights, 
the Nichiden Group wil l  implement human rights due di l igence to identi fy, prevent, 
and mit igate adverse human rights impacts, and fulf i l l  our accountabi l i ty for these. 
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7. Relief and Remediation 
I f  i t  becomes clear that the Nichiden Group has caused, or contributed to, an 
adverse impact on human rights, we wi l l  take appropriate measures to remedy the 
situation. We wil l  establ ish a mechanism for addressing grievances in l ine with 
international standards and take appropriate measures to provide rel ief to those 
whose human rights have been adversely affected. 
 
8. Dialogue and Consultation 
The Nichiden Group wil l  ensure there are opportunit ies for dialogue with relevant 
stakeholders and wi l l  consult with them in good faith regarding responses to 
actual or potential adverse human rights impacts. 
 
9. Information Disclosure 
The Nichiden Group aims to real ize fair  and highly transparent management. With 
due consideration for affected stakeholders and the confidential i ty of commercial 
transactions, we wil l  appropriately disclose information about our human rights 
init iat ives in accordance with this Policy, as well  as about the results and status of 
progress of our human rights due di l igence. 

 
10. Education and Training 
The Nichiden Group wil l  provide appropriate education and training to i ts off icers 
and employees through the Compliance Action Guidebook to ensure that this 
Policy permeates al l  business activi t ies and is thoroughly complied with. 
 


